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GOVERNMENT OF ARUNACHAL PRADESH

DIRECTORATE OF FISHERIES

ITANAGAR.

No. Fr sH/E(wc) -ltl 20L3 f 
( tgtr

1. All DDF/ADF/AD(S)/Admin.officer/Fishery officer (By name), Directorate of
Fish eries, lta naga r.

2. All DFDOS of Fisheries Deptt. (By name), Govt.of Aru nachal Pradesh.
3. All Officials (By Name), Directorate of Fisheries, ltanagar.
4. The Farm Ma n ager, R HAFSF,Tarin (Ziro) (By name).
5. The ADF,Bor-beel Fishery Project,Namsai (By name).

To

Ref:- OM. F No.AR-126/2017, Dated 23-t0-20L7.
Sir,

Enclosed please find herewith Office Memorandum (Photo copy) regarding
measures for improving Work Culture & Organisation effectiveness in all Departments &
Offices which received from the Govt.of Arunachal Pradesh, Department of
Adminstrative Reforms, Civil Secretariat, ltanagar for strict compliance of all concerned.

Therefore, all the Branch Officers and District Head of Office are hereby invited
for personal attention and circulate the sar e to all their subordinate officials to change

their mind set and improving themselves and for strict adherence as instructed by State
Government with out fail to avoid disciplinary procceding under relevant Rules.

En clo: - As stated You faithfully,

(r a),

Director of isheries,
Govt.of Arunachal Pradesh

Itanaqar. t
Memo No.Fish/E(WC)-01l2013 Dated ltanagar, the 6 Nov/2017.

Copy forwarded for kind information to:-
1. Under Secy/PS to Chief Secretary, Govt.of Arunachal Pradesh, ltanagar.
2. PA to Commissioner. (Fisheries) Govt.of Arunachal Pradesh, ltanagar.
3. Office copy.

Director of Fisheries,

Govt.of Arunachal Pradesh
Itanaqar.

Dated ltanagar, the 2nd Nov/2017.

Sub:- Measures for improving Work Culture, etc.
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F NO.AR-126/20',l7
GOVERNMENT OF ARUNACHAL PRADESH

orpenirt,tenr oF AD[,'11 NlsrRATlvE REFoRMS
-crviL siCnerARlAT: : BLocK No,4, lv FLooR

ITANGAR

Dated ltanagar the 23'9 October'2o17

OFFICE MEMORANDUM

Subject :- Measures for lmproving-. Work Culture & Organisational effectiveness
.in all DePartments & Offices

It has been brought to the notice of the Government that work culture and

productivity of the Departments and offices under the Government. of Arunachal '

Pradesh have been fallen drastically during the last decades due to laqk of proper

devotion and commitment of the officers and officials, several measures were taken in

therecentpasttoimproveworkingscenariooftheofficesbutnonotableorvisible
improvementorchangeshavenoticedinorganisationaleffectivenessandtheefficiency

of the offices despite repeated efforts' Therefore, the following measures.have been

taken to improve work culture and thereby productivity of the offices'

2. Punctuality :- The timely attendance and maintenance of punctuality is a malcr

setbackinworkingoftheGovernmentoffices.TheGovernmentofArunachalPradesh

haveissuedacomprehensiveguidelinesvideofficeMemorandumNo.AR-75/20,12i1

dtd 4.02.2013 No.AR-75/201211 dated 19.12.2014for proper maintenance of punctuality

and attendance of the employees. But still there is lot of absenteeism; skulking, shirking'

loafinganduntimelyarrivalanddeparlurefromtheoffice.Thecontrollingofficersare

not taking any action or initiative to stoi such activities,in spite of repeated directions

and orders. The maintenance of official decorum, punctuality and ensuring presence of
.l

staffintheirdutyplacesduringtheofficehoursisalsopublicdutyoftheHeadof
office/Controllingofficer.Butmostoftheofficersarewilfullyevadingtheirresponsibility

and altowing their staff to act according to their whims and fancies Now the

Government has taken a seiiols view on the matter and dectded to take following

measures to improve work cultuie of the offices:-

3. lntroduction of AADHAR enable :Biometric Attendance System

(a) All offices shall compulsory instalt workable AADHAR enabled Bio Metric

system in their offices and monitor attendance of the staff on day to day basis and

lnitiate action against the evaders The name of all class of employees shall be

under the bio-metric system compulsorily and register their attendance on

basis. The bio-metric attendance shall be directly linked with the pay roll and

y as per the attendance recorded in the attendance only No employees shall

to move away from the office without prior perpission of their supervlsory

officers.Theotficershouldensurereturnoftheemployeewithinthepermissibletime

and engage themselves in their duties'

(b) The Head of Deparlment/Head of Office shall conduct surprise checking

and ensure presence of staff in their work place during the working hours The pract
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o dance and movlng away from the office shall also be checked and

take necessary action against them prompfly

(c) The Head office sl'all monitor functioning of the Bio-Metric system and

take measures to avoid tampering, damaging of the system by any individuals on
pretext to defeat the purpose. while noticing such occasion, acilon shall be taken

against such employees immediat:ely.

(d) The Secretary, Gr:neral Administration Department shall introduce Bio-

Metrtc system in all blocks of the Arunachal pradesh Secretariat specially door
accessible Bio Metric system en;rbling to recor.i exit anr.l entry of the employees of the

secretariat. The system shall monitor properly and veriiy attendance of the staff on a
day to day basis and ensure attendance of all ciirsses of pmployees in the Secretariat. lt
is also appraised to check exit an,l entry time of the offic;,:rs and staff in order to ensure
adherence of time code and prese,nce of the emplr:yees ,Juring their office time. If arrival

and departure time of any of the staff is not mat;hing with standard working time, the

department should initiate action against such etrrployees as per the rules In vogue

without fail.

(e) Prompt action shall be initiated agalrl,;t the defaulters as per the rules in

vogue by the concerned authority.

The Deputy Commissionehlpt"the Oistrict will conduct checking attendance of

staff and officers in the District and ftiinish report to the chief secretary on weekly basis.

He will also monitor movement o'' officers including District Heads and initiate action

agarnst the erring officers and staff as per the powers empowered to him.

5 ARREAR STATEMENT:,- l.o check on delay, all dealing Assistant in Secretariat

Department shall submit their Arrear Statement on weekly and monthly ibasis in

prescribed format as envisaged under para '158 and 159 of the Arunachal pradesh

secretariat Manual of office Procedure 2010. The section officer will evaluate
pendency of dak and file and thereafier submit a report to the Branch officer with
remedial measures. They shall take necessary initjative to remove delay and smooth
flow of work. The offices outside secretariat also take arrear statement of their staff in
prescribed format and take necess,ry action to mitigate pendency in their office.

i

4. Flying Squad: - Surprise c,hecking will be crrnducted by the Flying Squad in all

offices located in the Capital conplex in termq of (:iovernment order No.AR-04/2015

dated 1,07.2015 and furnish statLs report to the Chief Secretary for taking necessary

action against the absentees. The Head of Officer shall [hitiate action against the

absentees soon after receiqt of refrsrf f166p the Chief ;ecretary and submit Action Taken

Report to the Chief Secretary within a week along with an explanatory note from the''t
Head of Office, stating the reason for absenteeism in his office.
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ENING OF ADMINISTRATIONT - Periodical review under FR-56

il Services (Pension) Rules:- The authority shall teview

servants and take necessary measures to weed out nbn-

time lo time as per the provision enshrincd under above

'.

7 CAREER PROGRESSION: -The identifred problem areas for cateu up-giadation

oftheemployeesisundr-redelayoccurredinconductolDepartmentalPromotion
committee (DPC) meetrng and exlendrng tlnrely prornotion to the employees' Several

guidelineswereisstredfortimelyconductofDPCvrdeoMNoAR-126/10dated

07082015,NoAR'54/16dated10'06,2016andAR-54/2016datecl1502'2a17butno

improvements have been noticcd in conduct of timely conduct of DPc' The COnduct of

the Departmental Promolion Commtttee meeting is a scheduled Programme'.an,d

convene of DPC meeting aS per the schedule and ensure timely promotion to., the

employeesisapublicdutyoftheAppolntingAuthoritybutmosto{theAppointing

Authorit]es are failecj in their mandatory duties for one or other reasons, But due to

inordinate delay in corrduct of DpC meeting ancl giving promotion amounts to invite

unwanted coLrrt cases and harassing entployees which baffles the epployees' 1"he

delayinconductofDPCandprontotionleavingoPporlunitytotakeundueadvantages

tosomeiuniorofficerstosecurepromotionthroughunscrupulousmeansbyfloutlng

proceduresandrlllesthatCreatpembarrassmentamongtheseniorstherebydeclining

productrvityandworkcultureofthedepartment,TheHeadoftheDepartmenUHeadof

offjce should rnform annual vacarlcy posrtipn o{ all grades Io the Department of

AclministrativeRefortnsintheMcrnthofJanuaryofeveryearpromptlyTheAppointing

AuthoritywillbeheldresponsibleforanydelayinconductofDPCandfillingUpthe
posts as Per the schedule'

8TirnelycompletionofAnrrualPerformartceofAppraisalReports(APARS):-
The APARs is a permanent asset of a Governnrent servant which constitutes important

ingreciients of the particular Goverlment employee for future catee-t progression

conrprehensive guicjelines were lssued vide office Memorandum No AR-29/2009 dated

gtn September,J00g for timely initration and completion of ApARs But it is experienced

,i
that maintenarrce of ApARs are in bad shape and condrtion whrch delays in career

progression of employees' There{ore' the Appointing AuthoritieslHead of Office shall

ensure availability of APARs of therr employees They should conduct annual inspection

ensure correctness of the maintenance ancl availability 01 the APAR
IU

T'he custodian of tlte AFAR s or APARs Seotion will publish availabrlrty of APARs of

the emPloYees tn their DePanmenta I website soon after completion of the prescrtbed

tirne line for completion of the APAR
'l'he tecerpt of the APARs shall be properly

recorded in the lnventory Register and rnaintained by the APARs Sectton promptly The

Branch officer shall inspect APAR and ensure cor rectness and availability of APAR and

,;
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l,R register from time to time with proper comments Theaffix his

Section concerned will be responsible for loss or hon-aval lability cf APAR The

performance of the employees shall evaluate aS per the grade ancl rernBrl(S recorciecl rn

the AP^R and prepare a report and take necessary aclion for rrnprOving per{ormance

as well as weeding out non-perfornttng ernployees, Therefore, Dealing Assistant shall

sr-rbmit repon to the branc: officerfor taking neeessary action soon after Comf:letion of

the process of the APAR

9 Bypassing of charrnel: - lt ts observed that many enrployees are approaching to

the higher authorrties Oy ignoring their channel for securing favourable recommerrdation

for considering their unti-nely and undire promotion and other service benefits by

flouting rules and Regulatons in force. But instances have come to notice that there is

rampant breakage of p|escribed procedures f or seCuring undUe advantages by

influencing higher authorir.ies. The employees are ciuty bound to abide by the Rules and

Regulations and breakage, of rules attracis discipiinary action against the recalcitran'[for

wilful dlsoberjiertce unrler Central Civil Services (Conduct) Rules' 1964 The

Government has taken several measLrres to stop out of 'rurn/Functional prornotions and

streamlining the DPC p,roceclures for extencling timely regular oromotion to lhe

enrployees vide OM No A,F.-33i2016 dated 23"ili4ay, 2016 Bu1 such convention is still

not followed in most of tho departments/offrces due to inaction and supportrve attitucie ol

the Appointrng Authorilv Therefcre, the llead of Departments/Appointing Authorittes

shall ensure that tnere is r:o such rindue clelay in giving promotion in their Depart'ment

and if any clelav or inactiol on the mat'ter will be.Vie$/ed serioUsly and liable to aCtion

against dr:faulters, as per the'rule o1 iaw'

l0offlceInspection'-l"he.of{lce.lnspectionisanAdmtnistrativgAudtttoensUre

fairnessandcorrectnessofob.seryanceofrulesandproceduresinoffices.The
procedure. periodicity anrl levei of lnspection etc are clearly indicated in chapter -XlX of

the Arunachal Pradesh l,4arru.al of office Proceclure 2010.'Ihe office lnspection by an

external Agency is nece$sai'y to ensure correclness in working of the Department The

office lnspectlon ts an a loceted b,ustnEss to lne Departmer]t oi Adminrstrative Reforms

as per item 23(b) (xu) Business of Gov6rnrnent of Alunachai Pradesh (Allocatlon) Rules

lggB But it is donrrant in.ail offrces irt the preseni,.^/orking scenario as s\tch there is no

correction in oiocedu|e thereby lct ol devralrcn frtlnt the rule law fcr conduct of

departmental brisiness that arllotln:s fi'eqtlent loss o{ cases in court ccinsidering the

necessity, the Governrriepr' of' Alurtachai Praciesh has revived the svstem of Office

lnspection vide Office lr4enrcranilunr I'lo.AF.4Bi2-0i4 clated 23rr'August 2014 fot proper

conduct of Office Inspet:lign rhcrefore' the Head of Department shall corrjuct annual

inspectlon in therr office,s anrl field offroes artc also clirect their subordinate officers to

conductofficeinspecticnasperthe.schedrtlc.TtreyshorrldccilectlnspectionReport

from their subordinate offices on regula:' basis and take remedial measure to tmprove

function of thc office,



una

IDa
(D (

copy of the rePorl to the DePa rtment of Administrative Reforms for
.t(

report to the Government for necessary action

11 Citizen Charter' - The Citizens' Charter ensures timely delivery of service by

thepublicotfices'TheGovernmentofArunachalPradeshhasissuednecessary

instructionstoallDepartments/organisationsformandatoryforrnulationofCitizens,

Charter,displayofrtinthefrontoffice.implementation'deliveryofservices.obtaining

feedback'revlewottheCitizens,Charterandntonitoringvideo{ficeMemorandum

NoAR-59/20l3dated20rhJuly20tTBtitilisexperiencedthatnoDepartments/

offices / organisations are formulating and rmplementing the crttzen cf arter

Therefore'allofficesshouldformulateCitizencharterandimplementintheirgtfices

withintrvontorrthsandensurestrictadherencetothedeliveryofthecommittedservice

',vithin the time {rame'

12 Fixing Performance indicator of officers and staff ' The fixation of

performanceindicatorbytheHeadoftheof{icewillhelptormproveperformanceo{its

employeesatvariouslevels,Therefore,itisneoessarytoformrrlatoandfixpedormance

tndtcatoragainsteachemployeelomeasureperformanceleveloftheetlployeesfor

career up-gradation as well as weeding out nonpedormers as per the rule' Therefore' all

Head of office shalr fix annuar targetecl', achrevement of all employees and ftx a

performanceinclrcatorandevaluateachievetnentonregularbasisandassessovera|l

per{ormance of the employees promptly'

13pu!licGrievanceredressal.-"I,hepublicgrtevanceswillberedressedthrough

e.portalCentralizedPubltcGrtevanceRedressAppratsalandlr,4onitoringSystem

(CPGRAiVIS)inaspeedymanne[,Ttredesignatedofficerwillpromptlyattendand

ciispose oi the grlevances on a tirhe r:r:unct i,anner "[hey should submit a monthly

reportShowlngstatusofthegrievancesonaregularbasistothestateNodalotticer

evaluation and onward submission to the Chief Secretary for further action 'l"he
Thoy

Depa ftment of Administrative Reforrns will also start Offrce lnsPection as Per the

procedure s envisaged urrder the Manual of Otfice procedure immediatelY and submit

wrthout fatl

14 Training
'l'raining is an effecttv e anci time tested tool for performance

knowledge and skills of the personnell to

enhancement as well as up-gradatlor.l of

bastc obiectives of the trainlng are to

rove the administrative effectiveness' The

service that is resPonsive to the

t

imp

develoP a P rofessiona[ impa(ial and efflcient civil

the State Civil $ervice are lack ol

needs of the citizen.'tho nralor challenges {aced by

r induction and nrid career tratntng

pro{essionali srr and skill de{icrt due to lack of prope

timely ancl proper training to therr

As such, all dePartments should ensure imParting

emPloYees for ski ll up-graclation and hrlssle free mob ility of the offtcers to higher post on

promotion and effecti've discharge of the tunctrons The Depa flment also earmark
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prcvision in their attnuaI budget separately for training of their
adequate b

employees.

,lsRecordManagement:-TheRecordsaletoolofmanagement'memoryof
information and source of infortnation The efiectiveness of decisions which 'ultimately

reflects the image of ther organisation and efficiency of its operation is dependent on the

qualrty of its resource:; and for future use' The Records in all offices are poorly

managed and thereby vanishing, worn out and lostfrom the offices, The Government of

Arunachal Pradesh has enacted Arunachal Pradesh Pr-rblic Record Act, 201 1 vide

Notification No.LAW/LEGN-23/2010 dated 20 11 to sateguard the Publrc Records But tt

is observed that the Recorrj creating agencies are nol taking proper action to keep the

Public Records propt:rly. Therefore, all departmentsloffice shall revive necord

management and take imitative to digitalisation of records irnmediately'

16 Adoption of prt>per recruitmont procedure: - The Civil Services is

envisaged under the cr:nstitutional scheme and all recruttments rn Civil 5s1v1gq5/posts

shall be made as per tl'le provisions of the constitutlonal scheme, There is lOt of court

cases due to flouting of the recruitmettt process and appointing neoPle without adhering

to the procedures. The appointing of people without complying the rules and procedure

is null and void as per the rules I he Supreme cou( ltas passed several iudgements on

the rnatter and cancellecl such appointments tn several occasion but Still appointing

authorities are not adhr:ring to the rules and. making appointment own ways' Therefore'

AppointingAuthorltysi,allconcluctrecruttmentaSpertheprovrsionsoftheRecruitment

Rules and eschew frorrt lhe process of relaxation of recruitment rules and appointing

people without adhering to the provisrons of the recrurtrnent rules They shall report to

thevacancigstothereoruitingagencyonatimelymannerandconductrecruitmenlona

regular basis The Appointing Authority is responsible for all types of illegal appointment

and back door entrY.

lTstrengtheningofAdminiqtrativeVigilance:Thefunctioningo{the
Administrativs vigilance is not up to the mark' as such' 'lhere 

is rampant breakage of

rules and lawlpssness in all spheres of functioning of the officers and officials in most of

the departmeniS. Thu administrative vigilancc shall condtrct inqujry on a time bound

rytanner and register r:ase against the errrng irtdividuals as and when any complaints

receive<J or referred tc them for inquiry. The vigilance department will review Drogress

of the cases on a monthlY basis and submit report to lhe commissioner (Vigilance) on a

regular basis. For ct)n.Yenlent access of the Publrc to the vig iiance aulhority. all

departmenVotfices shrrll display <Jetails of the Vigilance Authority in the interface of the

office. TheY shall disPlaY ad dress. e^r'lrail and phone number o{ the Head of

Departments, Chief \/igilance Officer, Secretary (Vigilance) and Superintendent of

Police (Vigilance) enabling the complainant to reg ister their cases swiftly The vigilance

Dgpartmerrt will prornptly register compla in(s ancl conducl quick verification report

*
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immediate;ly and therearter detail inquiry and file cases as per the provisions of the Anti

Corrrlptio,r law

lilerno No,,AR-1 2 6 12017

Sd/- Sharuntala D Gamlin
uhlet Secretary to the

Government of Arunachal Prade=t-_

9 /tlL
Dated ltanagar the^ October,2017

Copy to :-

1. The Secretary to tlre Governor, Arunachal Pradesh, ltanagar.

;.. The Secretan/ to the Chief [r/inistei-, Arunachai pradesh, ltanagar for

appraisal c,1' rhe Chief l'r4inister.

3. PS to Spe:aker / Dep.uty Speaker, Legislative Assemblv, ltanagar.

4. PS trr all lt/lnisters, Arunachal Pradesl'r, ltanagar.

5 r'ne Chief Se;cretary, Govei'nment of Arunachal Pradesh, ltanagar .

6. \li Principal Secretaries/ Commiss;,-,rer/ Secretaries/Spec,!al Ser;retaries,

to the Government rf Arunachal Pradesh, ltanagar.

7, Thr.,' Divisional Cornmissioner (East & West), Government of Arunachal

I-jradesh, ltanagar.

8. The Secretary, Arunachpl Public Service CommissioniArunachal Pradesh

I nforrnation Commission/State Election Commission,

I The Addition'al Secretary/Joint S;ecretar,//Deprrty Secretary/Under

Sec'retary tr: the Gclvernment of Arunar;hal Prarjesh, Itanagar

'O,The Resident Comrnissioner, A.P. Nelv Delhi.

'11.Thc secretary, Law 8 Legislative A:.sembly Government of Arunachal

Pradesh, ltanagar,

12.All Heads of DepCrlment / Head of Oflic;e Arur;achal Pradesh, ltanagar /

Naha: iagun.

ilr.All Deputy , Comnissioners / Adcitional Deputy Ccrnirlssioners
lindependentl fJr'rn'crrnation and neces.sary action.

,.,
14,.The Director of Prirrtlng, Government crf Arunac:hal Pradeih, Naharlagun.

is requested to publish tne above cjecision rn tlre Official Gazette and

suppiy 10C c;opieb for office use. 1

1t. Cc, nputer Cell AR Department for uploerding in the departrnental website ,

e*,')'l
([4ari Angu)

Oirief Airnlyst to the
Governrnent of Arunachal Pradesh

16. Officr, copy.
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COVERNMENT OF ARUNACHAL PRADESH
G EN ERAL ADMINISTRATION DEPARTMENT

AP: CIVIL SECRETARIAT: IIANAGAR
BLOCK: 04; "lst FLOOR

Nc GA-39i99

Memo No GA-3g/g9
Copy to:

OFFICE ME RA

Dated, ltanagar the 4rh October.

UM

(lkar

2t017

The G;'uIr-'i' '''f 'Arunachal Pradesh is pleased to re-fix the office timipg for allGovernment offices, Semr-Govetnr.ni offices, corplrution, etc uniformly from g AM tp 5 plv

li:::.ff J:fl.yl}?flii:,::ilJ;"n break rrom I oo prv to 1:30 p,'/ in ari tne prices or

This supersedes earrier order No GA-3g/gg dtd 2grh August 
.2014.

Att

J0/-
(Azimul Haque)
Secretary(GA)

Govt, of Arunachal pradesh

Itanagar.
Dated, ltanagar the 13rh October.201Z

1 The secretary to Governor, Govt. of Arunachar pradesh, rtanagar.
? !St9 Speake/Dy. Speakei, niunacnat pradesh, ttanagar,

? The Secretary to Chief Minister, Arunachal pradesh, ltanagar,4 The pf ! le i_'r,,,i;'ir ister, Arunachaf,tpradesh,-liinugu,5 PS to all Iv4inisters Arunachal pradesh, itanagar 
,

6 PS to ail parriamentary Secretaries, Arunachir pradesh, rtanagar,7 UrrcJer secretary to cnief secretary, Govt of Arunachar pradesh, ltanagar,B Aii commissioners/Secretaries, Govt. of Arunachar pradesh, rtanagar9 Ail Addl Secys/spi sec;ys/Jt Secys/Dy secyslunoer secys, Govt. of ArunachalPradesh, ltanagar

" ilX:rlnff[ffiili:i]:l1r fiovt 
or Arunachar Pradesh, Arunachai Bhawan, Kauriya

'11 All Heaos oi Lrrrruus, iovt. of Arunachal Pradesh, lianaga/NaharJagun/Nirjuli,12. All Deputy cornmissioners, Govt. of Arunachat piadesh, rtanagar,13 The DRC' Govt of Arunachal Pradesh, tt/umbai / Guwahati/ shillong / Ivlohanbari/Lilabari/ Koikata/ Tezpur.
"14 l-he Vice-chancellor, Raiiv Gandhi Unrversity, Rono Hiil, Doimukh,Arunachai pradesh,'15 The chairman, Arunachir pradesh Sociar wetfare novisory Board, rtanagar.
]9 Ih. Joint Registrat Guahati High court, rtanagar Bench, Naharlagun.17. The lVanaging Director, Co_operative [r,airketinj Societies,- Arunachai pradesh,

Naharle,; un
1B' rhe staie lnformatron cfficer, National lnformatics centre, Arunachal pradesh, ltanagarfor inforrrtaticn with the request to send the sarne to all DCs/ADCs through E-mail19. The General [r,/anager, BSNL, Ap, itanagar.

ic ]ne Priricipar Accountant Generai, Arunachar pradesh, rtanagar.21 Tlrc Asstt Gc'rreral IVlanager sBi regrorral office, Arunachal pradesh,ltanagar with therequesl to crrculate to-sante copy to oiher Financial lnstitutions uncier Arunachal pradesh
?2. rhe lVlanager, smail Scale lndustriat Deveropment Bank of lndia, ltanagar.23 The Director r f postar services rtanagar, Arunachar pradesh
24 Oifjce cop!,rje61g i,1"

... \ A+L
a;rJ"\+

\ x- Deputy Secretary (GA)' ' Govt. of Arunachal pradesh

Itanag ar.

i)

\,() a.\ Y
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